YUSA BARGAINING
SURVEY RESULTS




NUMBER OF PEOPLE

* 596 members participated in the survey




WHO PARTICIPATED?

Are you in Unit 1 or Unit 2

590 responses

@ Unit1
@® Unit2




WHO SUPPLIED EMAIL ADDRESSES!?

* 493 supplied non-York emails

* 69 left blank — supplied no email

* 26 supplied York email




HOW WOULD YOU LIKE TO RECEIVE BARGAINING
INFORMATION?

How would you like to receive bargaining information?
590 responses

From the YUSA Website 135 (22.9%)
Emailed directly to your York

0,
email address 463 (78.5%)

Emailed directly to your personal

o,
email address 265 (44.9%)

In person or virtual events: Zoom

0,
Meetings, Drop-in Sessions, To... 125 (21.2%)

Through a "Members Only"

0,
password protected forum/portal 92 (15.6%)
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RANK PRIORITIES

Please rank your bargaining priorities below. Only select one response per column.
300
N1 _ B2 W3 Em4s EEs s w7

200

100

Wages Remote / Hybrid Work Employee Benefits Vacation / Leaves Early Retirement Incentives Job Security / Job Closure support Workload Issues




WAGES — HOW IMPORTANT?

Wages - On a scale of 1 to 5 rate how important fair wage increases are to you?
590 responses

600

542 (91.9%)

400

200

2 (0.3%) 1(0.2%) 6 (1%)
0 |
1 2 3




REMOTE / HYBRID WORK

Remote / Hybrid Work - On a scale of 1to 5 rate how important maintaining or increasing Remote /
Hybrid Work is for you?

590 responses

400

346 (58.6%)

300

200

100 113 (19.2%)
17 (2.9%) 66 (11.2%)

48 (8.1%)




BENEFITS — HOW IMPORTANT?

Benefits - On a scale of 1 to 5 rate how important maintaining or increasing employee benefits

package is for you.
590 responses

300
267 (45.3%)

200

189 (32%)

100

100 (16.9%)
20 (3.4%)




VACATION / LEAVES — HOW IMPORTANT?

Vacation / Leaves - On a scale of 1 to 5 rate how important maintaining or increasing vacation

entitlements is for you.
590 responses

300

200 212 (35.9%)
177 (30%)

144 (24.4%)

100

37 (6.3%)




EARLY RETIREMENT

Early Retirement Incentives - On a scale of 1 to 5 rate how important negotiating early retirement

incentives entitlements is for you.
590 responses

200

150 165 (28%)

124 (21%) 125 (21.2%)
103 (17.5%)

100

73 (12.4%)
50




JOB SECURITY / JOB CLOSURE SUPPORT

Job Security / Job Closure Support - On a scale of 1 to 5 rate how important negotiating better job

security is for you.
590 responses

300

200 227 (38.5%)

164 (27.8%)

100 124 (21%)

49 (8.3%)

26 (4.4%)




WORKLOAD I[SSUES

Workload Issues - On a scale of 1 to 5 rate how important negotiating provisions around workload is

for you.
590 responses

200

198 (33.6%)

150
133 (22.5%)

100 107 (18.1%)
87 (14.7%)
50 65 (11%)




PRIORITIES YOU WANT US TO FOCUS ON DURING
THE NEXT ROUND OF BARGAINING?!?

Leaves

1.3%

Job-E - review and in...
1.3%

early friday / 4 day wo...
1.3%

80/85 factor / early ret...
1.7%

bi-weekly pay

1.7%

job security

2.1%

increase travel insura...
2.1%

increased vision

3.0%

Promotion

3.0%

Health Spending / mai...
3.8%

Benefits - include soci...
3.8%

Improved retirement b...
3.8%

workload

4.7%

Framework for remote
5.5%

wages/back-pay
19.1%

Step progression / wa...
15.3%

free parking / reduced...
8.9%
Keep WFH / remote w...
8.5%




THANK YOU!

YORK UNIVERSITY STAFF ASSOCIATION

YUSA

ASSOCIATION DU PERSONNEL DE
L'UNIVERSITE YORK




